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1.       Facilities Update Information 
 

a.         NRHS Leach Field – The leach field is fully online.  The project is considered complete and fully 
functioning. 
 

b.         NRHS Oil Tank – Preparations are being wrapped up in anticipation of the new NRHS oil tank’s 
arrival.  We do not have a confirmed date, however, current preparations will enable the 
installers to put the tank in place immediately and online for full activity. 
 

c.         The expected construction in Bolton at the corner of Route 117 and Wattaquodock Road is 
expected to be in full mode by this upcoming Monday.  We anticipate longer delays than usual 
for buses, all district transportation vehicles and SPED vehicles.  We will monitor and make 
appropriate adjustments as needed throughout the process. 
 

d.         We have finalized engineering plans now submitted to the MASSDEP for their approval on a 
possible remedy to restore regular water supply to both Stow schools.  We require their 
approval prior to seeking possible vendors and pricing estimates.  We continue to keep the 
Stow leadership updated. 
 

e.         The tree lines at all NRSD buildings have been treated for a second and final time in an effort to 
curb the mosquito population on our campuses.  Regional aerial spraying has also been 
completed.  We anticipate that with the nice weather we will be continuing to reschedule our 
athletic activities through the month of October. 

(Standard 2, 3) 
 
2)      NRHS – Building  

Discussion is expected to begin this fall and move forward into the new school year linked to the current 
Statement of Interest submitted to the Massachusetts School Building Authority.  We will roll out a timeline and 
strategic plan at our November school committee meeting for this work.  This is a proactive measure as we 
look ahead to the possibility of a new or dramatically different building.  This process is expected to involve 
multiple stakeholders over a substantial period of time, and will begin at the school level.  The initial process is 
designed to reflect specifically on instruction and curriculum at the high school level. 
(Standard 2, 3) 
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3. Social Emotional Learning - S3 Academy Year 2 
 
On Monday September 23, our teams from each elementary and middle school convened with the Student 
Systemic Support Academy to begin Year Two of our work on the implementation of support plans at each of 
our schools in collaboration with Boston College and the Rennie Center.  Members from each of our schools 
worked on developing an implementation plan at each school and also worked with the newly developed 
standards in conjunction with each plan. These standards allowed each team to make sure they are 
addressing the major needs of social emotional learning and to also begin assessing our progress.  The work 
continues to evolve.  Moving forward, the district is working with an individual consultant who will visit the 
district and work with us on each SEL plan. 
(Standard 1,4) 
 
 
4. Professional Development - September 18 
 
On Wednesday September 18, the district began its professional development work for the year at each 
school.  As a site based day, each school had a strong focus in addressing this year's goals in conjunction with 
our District and School Improvement Plans.  From unpacking MCAS data, building positive climate within 
school cultures to an essential support training for our Nursing and Guidance staff, the district was well 
engaged.  As part of our outreach and desire for authentic feedback, all district members completed an exit 
survey in providing us with feedback on programming as well as the new Wednesday early release model to 
inform our work moving forward.  The feedback will be shared with each building principal and unpacked at our 
district-wide Teaching and Learning meetings. 
(Standard 1,4) 
 
5. Accountability and Assessment Data 
 
School and District Accountability data has been officially released.  We will be providing specific outcomes 
and sharing this data with the district in the near future.  The initial findings show that the district and 
each school do not require any intervention or assistance.  In addition, one school in the district has been cited 
as a School of Recognition, a huge accomplishment within the state.  More to come on accountability and 
MCAS outcomes later this fall. 
(Standard 1,4) 

 


